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Part A

Data of the Institution

1. Name of the Institution

| NDI RA GANDHI | NSTI TUTE OF DEVELOPMENT
RESEARCH

Name of the head of the Institution

Prof. S. Mahendra Dev

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02269096200
Mobile no. 9819393757

Registered Email

registrar@gidr.ac.in

Alternate Email

jmpandit@gidr.ac.in

Address General A K. Vaidya Marg, Santosh
Nagar, Film Cty Road, Goregaon East

City/Town Munbai

State/UT Mahar ashtra

Pincode

400065




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location Ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Dr. Jayati Sarkar
Phone no/Alternate Phone no. 02226096520

Mobile no. 9870237869

Registered Email

i gachaac@gidr.ac.in

Alternate Email

registrar@gidr.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.igidr.ac.in/aqgar/aqar2018

-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv igidr.ac.in/agar/aqgar2019-20

. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
oo Period From Period To

1 A++ 95. 15 2002 01-Cct-2002 30- Sep- 2007

2 A 3.64 2011 16- Sep- 2011 15- Sep- 2016

3 B+ 2.75 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 02- Sep- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Ref resher Trai ni ng 06- May- 2019 29
Programe for |ndian 15
Statistical Service
Probationary O ficers
Ph. D. col | oqui um ( CORE 05- Nov- 2019 44
2019) 4
Trai ni ng on Asset 20- Nov- 2019 12
Managenent Software 1
Wor kshop on Artificial 02- Jul - 2019 56
Intelligence for the 5
Summer School on Flair 4
Bi g Data
I ndi a Devel opment Report 29- Nov- 2019 56
2020 2
Regul ar Meeting of 08- Mar - 2019 9
Internal Quality 1
Assur ance Cell
Regul ar Meeting of 20- Sep- 2019 9
Internal Quality 1
Assurance Cell
Regul ar Meeting of 20- Dec- 2019 15
Internal Quality 1
Assurance Cell
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Refresher Training Progranme for
Oficers

I ndian Statistical

Servi ce Probationary

2. Training on Asset

Management Sof t ware

3. Ph.D. Colloquium 2019 (CORE 2019)

4. Workshop on Artificial

Intelligence for the Summer

School on Flair 4 Big Data

5. Construction of Ranp connecting New Host el

to GQuest House

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ph. D. Col | oqui um 2019: The I ndi ra Gandhi
Institute of Devel opnent Research
(ITG@DR invited applications from PhD.
scholars for participating in its third
Conversations on Research (CoRe)

| G DR PhD. Col | oqui um whi ch was hel d
from Novermber 0508, 2019 at |G DR,
Munbai . The Col | oqui um was bei ng

organi zed as part of the Institute’s
overal |l mandate to foster excellence in
research by stinulating interactions
anmong young researchers across the
country. About: CoRe ains to provide
doctoral students of Econom cs, Energy
Envi ronnent, and Devel opnent St udi es:
(a) a platformto present their ongoi ng
research and gain val uabl e feedback on
their work (b) an opportunity to neet
doctoral students from other parts of
the country (c) a forumto discuss
emergi ng i ssues that concern both
theoretical and enpirical researchers
(d) guidance on inmproving the chance of
publication through interactions wth
senior researchers and journal editors

Managenent information software

1. Student life cycle nmanagenent
(Student office automati on software by
| web software) 2. HRMS and Payrol |l (By
Jsm software) 3. Library managenent
(Koha software) 4. Tally ERP 9 and




fi xed Asset nmanagenent software. 5.
Hel pdesk service with IT inventory
(spi cework software) and few i nhouse
software for Conference nanagenent,
Sem nar and cl ass room booki ng.

Construction of Ranp connecting New
Hostel to Guest House

Construction of Ranp connecting New
Hostel to Guest House: This work was
initiated and carried out under

i nfrastructure devel opnent in the
canpus during the period of January to
March 2019.

Admi nistrative Staff Training

Orientation neetings are held fromtine
totine with all the departnment heads
and staff by the Registrar where they
are grooned, nentor and guided by him
The section heads have a regul ar
neeting with their team menbers to
review the work of their departnment and
di scussions are held to inprove
performance even further. The Conputer
Centre conducts various training and
orientation sem nar/lectures on several
conputer related topics, software,

dat abases and on new I T technol ogi es.
These are inplenented at the institute
to enhance and upgrade the computer
skills of the user comunity of |G DR

EconBuzz, a nonthly newsletter was
initiated by the library

EconBuzz, a nonthly newsletter was
initiated by the IG@DR library in April
2019 to dissem nate information about
the Institute’ s research publications
along with information regardi ng

i nternet resources, fellowships,
reports, articles, etc. It is

di ssem nated over enmil and al so hosted
on the G DR website at: http://ww.igi
dr.ac.in/repec/e-news/archives-page. ht m

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 30- Aug- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 02- May- 2019

16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2018

Date of Submission

05- Apr - 2019

17. Does the Institution have Management

Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The MS is devel oped partially by the
institute has the foll ow ng

nmodul es/ conponent s:

? Student

life

cycl e managenent (Student office
aut omati on software by Iweb) ?

Adm ssi on,

managenent ,
Host el and Guest
HRVS and Payrol |
Recr ui t nent

management, projects,

Cour se nmanagenent,

Exam nati on and Grading,
house Managenent. ?
(By Jsmsoftware) ?
(enpl oyee nmster,
payrol |l and

Fees

Leave

i ncone tax ? Library managenent (Koha

software) ? Acquisition,
Cat al ogi ng,

? Tally ERP 9 and Asset

? Chart of

Cash and banki ng nodul es,
accounts recei vabl es and

Menber s,
Reports,
managenment software.
accounts,
Bal ance sheet,

Circul ati on,

Seri al s,

payables with Billing and Tax nodul es ?

Fi xed Asset

managenent ? Hel pdesk

servi ce through Spi ceworks software ?

Ti ckets, Inventory |IT hardware and
software, vendors, Reports
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

MSc 100 Economi cs 25/ 07/ 2019
MPhi | 200 Devel opnent 25/ 07/ 2019
st udi es
PhD or DPhi l 300 Devel opnent 25/ 07/ 2019
st udi es
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MSc

M Sc. (Economi
cs) -100

01/01/ 2019

Il — 5202

Macr oeconom cs

01/01/ 2019




VBc M Sc. ( Economi 01/ 01/ 2019 01/ 01/ 2019
cs) -100 M cr oeconomi cs
Il - 5102
VBc M Sc. ( Economi 01/01/ 2019 Devel opnent 01/ 01/ 2019
cs) -100 Econonics —
5503
MSc M Sc. ( Economi 01/01/ 2019 Econonetrics 01/ 01/ 2019
cs) -100 Il — 5302
VBc M Sc. ( Economi 01/01/ 2019 Topics in 01/ 01/ 2019
cs) -100 I nternati ona
Fi nance &
Econom cs —
6203
VSc M Sc. ( Economi 01/01/ 2019 Tinme Series 01/ 01/ 2019
cs) -100 Anal ysis |l —
6302
VBc M Sc. (Economi 01/01/ 2019 Fi nanci al 01/ 01/ 2019
cs) -100 Econonetrics |
— 6304
VBc M Sc. ( Economi 01/01/ 2019 Climte 01/ 01/ 2019
cs) -100 Change- | npacts
and Response -
6309
VSc M Sc. (Economi 01/01/ 2019 Soci o- 01/ 01/ 2019
cs) -100 econom ¢ and
Policy issues
in Energy and
Envi ronnent - |
(SPEE- 1) -6402
VSc M Sc. ( Economi 01/01/ 2019 A igopoly 01/ 01/ 2019
cs) -100 Theory | — 6701
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MSc NI L 01/ 01/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MSc Economi cs 01/ 01/ 2019
wvPhi | Devel opnent St udi es 01/01/ 2019
PhD or DPhi l Devel opnent St udi es 01/ 01/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Preparatory course 22/ 07/ 2019 48
Library Orientation 23/ 07/ 2019 48
Conmputer Orientation 25/ 07/ 2019 48
Acadenic Orientation 01/ 08/ 2019 48

Admi ni stration 01/ 08/ 2019 48
Oientation
Mentoring / Training 01/01/ 2019 101
(Jan- May2019)
Mentoring / Training 01/ 01/ 2019 50
(Jul y-Dec2019)

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
WPhi | Resear ch Assi stantship 43
M Phi | .
PhD or DPhil Research Assi stantship 15
Ph. D.
VBC Sunmer i nternship of 31
M Sc. (Economi cs)

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col I ecti on of Feedback from Students, Teachers and Al umi through surveys and
formal teaching evaluations. The institution collects the feedback on
curriculum aspects and courses fromdifferent stakehol ders such as the
students, alumi and faculty. Feedback obtained by the Institution is shared
with concerned authorities to analyze and further ensure academ c excell ence at
all levels of the Institute.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MSc Economi cs 33 2175 33




MPhi | M Phi | / Ph. D. ( 15 370 15
Devel opnent
St udi es)
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 69 Nill 30 30

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 28 30 4 4 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES — Over the years IGIDR has been following a system of Student Mentoring. All incoming students are
provided faculty mentors, who have helped students in their course choices and career decisions. At the
beginning of the semester, the Dean’s Office assigns each incoming student to a faculty mentor. Every student
is required to meet his/her assigned faculty mentor at the beginning of the semester and periodically. The mentor
has a detailed discussion with the assigned student and seeks to find the student’s background and his/her
areas of strength and weakness. The mentor also briefs the student about the academic programme, its degree
of difficulty and how the student can effectively cope with it and perform to the best of his/her ability. The student
is also encouraged to pose queries on his/her areas of concern if any on the academic programme and campus
life in general. The faculty also advises the student to reach out to him/her or any concerned authority in case a
student faces any form of problem on campus. The student is advised to meet the mentor regularly, especially
before and after assessments and for any learning problems that he/she may be facing so that course correction
can be made at the earliest. Finally, a student can approach the mentor for advising him/her on the fields of
specializations and research areas/career that the student would like to pursue. Over the years, the mentoring
programme at IGIDR has been running successfully and students have appreciated the contribution of the
programme.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

151 30 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

35 30 5 3 30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Name of the award,

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fell

Government or recognized

owship, received from

bodies
Nat i onal

2019

S Mahendra Dev

Di rect or

Di rector

Pr esi dent,

Panel

Gover nnent .

Soci al
Change,

I ndi an
Econom ¢
Associ ati on.

Mermber, Em nent
for Advising
Andhr a Pradesh
Menber,
V. K.R V. Rao
Pr of essorship
Conmi ttee,
Institute for
and Econonic
Bangal or e.

Menber, Conmmittee

2019

S Mahendra Dev

Secretary to sel ect

Chai r man,

headed by Cabi net

Chai rman and

Menbers of CACP.
Conmittee
for Eval uation of
National Institute
of Agricul tural
Econom cs and

Pol i cy.

Chai r man,

2019

S Mahendra Dev

Di rector

Resear ch Advi sory
Conmmi ttee, Nati onal
Institute of rural
Devel opnent (NI RD),
Hyder abad.

| nt er nati onal

2019

S Mahendra Dev

Di rector

Vi ce Chai r man,
Board of Trustees,
I nternational Food
Pol i cy Research

I nstitute,
Washi ngton, D.C.,
USA Menber, Peer
Revi ew Board for a
long termresearch
proj ect on food
security funded by
t he Eur opean

Awar ds recei ved

2019

S Mahendra Dev

Di rector

Conf erence
Presi dent, |ndi an
Soci ety of Labour

Economi cs.

Conf erence

Presi dent, |ndian



Soci ety of
Agri cul tural
Econonmi cs.

2019 S Chandr asekhar Pr of essor Menber, Subj ect
Boar d, Depart ment
of Econom cs,
Uni versity of
Munbai (May 2018 -
April 2021) Menber,
Academ ¢ Counci |,
Madras Institute of
Devel opnent St udi es
(July 2018 - June
2021)

2019 S Chandr asekhar Pr of essor Menber, Research
Advi sory Board,
Symbi osis Centre
for Research and

| nnovati on,
Synbi osi s
| nt er nat i onal

Uni versity (June
2018 - May 2021)
Menmber, Acadenic

and Research
Appr ai sal
Conmttee, Centre
for Multi-
di sci plinary
Devel opnent
Resear ch , Dhar wad

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MSc 100 2019 06/ 12/ 2019 31/ 12/ 2019
No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 30 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv igidr.ac.in/agar/AQAR2019/ Qut conme_Based_Educat i on. pdf




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
100 VBc Economi cs 30 30 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww igidr.ac.in/agar/AQAR2019/ St udent _Sati sfacti on_Survey Report . pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L 01/01/ 2019 NI L
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF-M Phi | . 43 730 | G DR
JRF-M Phil. 2 365 | A DR
SRF- Ph.D. 12 1825 | G DR
SRF- Ph.D. 1 1095 | G DR
SRF- Ph.D. 2 1095 | A DR

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 154 Gram Unnat i 3. 66 1.83
Proj ects Foundati on
Maj or 1126 Reserve Bank 8.97 2.69
Proj ects of India
Maj or 731 Depart nent of 164. 56 31.5
Proj ects Economi ¢
Affairs
Maj or 1461 True North 25 5
Proj ects Managers LLP
Maj or 426 M ni stry of 15 5.08




Proj ects Cor por at e
Affairs
I nt ernati onal 365 Bill Melinda 1281. 85 13.6
Proj ects Gat es
Foundati on
I nt ernati onal 1827 Uni versity of 9.31 3.12
Proj ects CGuel ph
I nt ernati onal 2008 Ford 256 1.63
Proj ects Foundati on
I nt ernati onal 91 Forei gn and 1.79 15. 83
Proj ects Comon weal th
Ofice
I nt ernational 366 Om dyar 34. 28 33.56
Proj ects Net wor k
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Artificial
Intelligence for the
Summrer School on Flair 4
Bi g Data

Econom cs

02/ 07/ 2019

Wor kshop on | abour -
i ntensi ve manuf acturing
in India.
I ndustrialization for
Jobs and Gcowth (Ford
Foundati on Project)

Econom cs

27/ 09/ 2019

Wor kshop on I ndia
Devel opnment Report 2020

Econom cs

29/ 11/ 2019

Ei ght eent h Annual
Conf erence on
Macr oeconomi ¢s and
Fi nance

Econom cs

16/ 12/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 01/ 2019 NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 01/ 2019

No file upl oaded.

3.4 — Research Publications and Awards




3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ph.

D 2019

8

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Economi cs 10 0
I nt ernati onal Econom cs 41 1.18

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per

Teacher during the year

Department Number of Publication
| @ DR: Conference papers 35
| G DR Books 2
| G DR Book chapters 5

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI

L Publis

hed

00

01/ 01/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Soci o- Shar nma, Ener gy 2019 6 I ndira 5
econonmic d |S.V Han, P Pol i cy Gandhi
et er m nant and Institute
s of Shar na, of Devel op
ener gy V. K ment
poverty Research
anongst
I ndi an hou
sehol ds: A
case study
of Munbai
Food 2019 5 I ndira 5
Devel opi ng |Nar ayanan, Pol i cy Gandhi
t he Sudha Institute
Wrnen’' s Em Lent z, of Devel op
power nment Erin ment
in Font ana, Resear ch
Nutrition |[Marzia De,
I ndex in Anur adha
Two States and
of India Bhar at i




Kul kar ni

India? A m
ul ti -
activity
DEA nodel

A Birthal, Cimtic 2019 Indira
Mul til evel Pratap S Change Gandh
Anal ysi s Hazr ana, Institute
of Drought | Jaweri ah of Devel op
Ri sk in and Negi , ment
Indian Agr |Digvijay S Resear ch
iculture:
Implicatio
ns for
Managi ng
Ri sk at
D fferent
CGeogr aphi c
al Levels
VWhen Aggar wal The 2019 Indira
st ock , Ni dhi Tho |Journal of Gandhi
futures mas, Susan Fut ures Institute
doni nat e Mar ket s of Devel op
price ment
di scovery Resear ch
Last and Lent z, Soci al 2019 Indira
| east: Erin C Sci ence Gandh
Fi ndi ngs |Nar ayanan, Medi ci ne Institute
onintra Sudha and of Devel op
househol d De, ment
under Anur adha Research
nutrition
fromparti
ci patory
research
in South
Asi a
Chandr as Ur ban 2019 Indira
M gration, | ekhar S., Resear ch Gandh
caste and Mtra A and Institute
livelihood Practice of Devel op
evi dence ment
from Resear ch
| ndi an
city-slums
I's there Wijesiri Revi ew 2019 I ndira
a trade- M, Martin of Gandh
of ez- Manageri al Institute
bet ween Canpillo Sci ence of Devel op
social and | A., Wanke ment
financi al P. Resear ch
per f or manc
e of
public
conmer ci al
banks in




with
shar ed
i nputs and
undesi r abl
e outputs
An indic Reddy Jour nal 2019 3 I ndira 3
at or - based B.S., of Environ Gandhi
appr oach Tiwari A nment al Institute
to neasure Accounti ng of Devel op
ur ban sust and ment
ainability Managemnent Resear ch
in India
A Ri gat os, Conput at 2019 2 I ndira 2
Nonl i near |G Siano, P i onal Gandhi
Opt i mal and Ghosh, | Econom cs Institute
Contr ol Taniya A of Devel op
Appr oach ment
to Stabili Resear ch
zation of
Busi ness
Cycl es of
Fi nance
Agent s
Usage of Abhi shek Econoni ¢ 2019 2 Indira 2
f or mal Kumar Pal, | nodel ling Gandhi
financi al Rama Pal , Institute
services Rupayan of Devel op
in India: ment
Demand Resear ch
barriers
or supply
constraint
s?
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Soci o- Shar ma, Ener gy 2019 3 5 Indira
economc d |S.V Han, P Pol i cy Gandhi
et er m nant and Institute
s of Shar ma, of Devel op
ener gy V. K ment
poverty Resear ch
anongst
I ndi an hou
sehol ds: A
case study
of Munbai
Food 2019 3 5 Indira
Devel opi ng |Nar ayanan, Pol i cy Gandhi
t he Sudha Institute
Wonen’s Em Lent z, of Devel op




power nent Erin ment
in Font ana, Resear ch
Nutrition |Marzia De,
I ndex in Anur adha
Two States and
of India Bhar at i
Kul kar ni
Vhen Aggar wal The 2019 Indira
st ock , Ni dhi Tho |Jour nal of Gandhi
futures mas, Susan Fut ures Institute
dom nat e Mar ket s of Devel op
price nent
di scovery Resear ch
Chandr as Ur ban 2019 Indira
M gration, | ekhar S., Resear ch Gandhi
caste and Mtra A and Institute
livelihood Practice of Devel op
evi dence nment
from Resear ch
I ndi an
city-sluns
An indic Reddy Jour nal 2019 Indira
at or - based B.S., of Environ Gandhi
appr oach Tiwari A nment al Institute
to neasure Accounti ng of Devel op
ur ban sust and nment
ainability Managemnent Resear ch
in India
A Bi rthal, Climtic 2019 Indira
Mul til evel Pratap S Change Gandhi
Anal ysi s Hazr ana, Institute
of Drought | Jaweri ah of Devel op
Risk in and Negi, ment
Indian Agr |Digvijay S Resear ch
iculture:
Implicatio
ns for
Managi ng
Ri sk at
D fferent
CGeogr aphi c
al Levels
Is there Wijesiri Revi ew 2019 Indira
a trade- M, Martin of Gandhi
of f ez- Manageri al Institute
bet ween Canpillo Sci ence of Devel op
social and | A., Wanke nment
fi nanci al P. Resear ch
perf or manc
e of
public
conmer ci al
banks in
I ndia? A m
ul ti-

activity




DEA nodel
with
shar ed
i nputs and
undesi r abl
e outputs
A Ri gat os, Conmput at 2019 3 2 I ndira
Nonl i near |G Siano, P i onal Gandhi
Opt i nal and Ghosh, | Economni cs Institute
Contr ol Taniya A of Devel op
Appr oach nment
to Stabili Research
zation of
Busi ness
Cycl es of
Fi nance
Agent s
Usage of Abhi shek Econoni ¢ 2019 3 2 Indira
f or mal Kumar Pal , Model i ng Gandhi
financi al Rama Pal , Institute
services Rupayan of Devel op
in India: nent
Demand Resear ch
barriers
or supply
constraint
s?

Soci al Mahendr a Econoni c 2019 3 2 Indira
Sector in Dev, S Political Gandhi
the 2019 Weekl y Institute

Uni on of Devel op

Budget nment
Resear ch
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 10 19 Nill 15
nar s/ Wor kshops
Present ed 3 33 Nill 4
paper s
Resour ce Nill 40 Nill 1
per sons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Facul ty-
Chandr asekhar

Dr. S

Educati on of
Children from
M grant Rural

Househol ds in India

UNESCO

65208




No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. S Tr ai ni ng M ni stry of 181552 29
Chandr asekhar Programme for |[Statistics and
I SS pr ogr amre
Probati oners | mpl enent ati on

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Nill

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Wor kshop | G DR I ndi a 28 101
Devel opnent
Report 2020
Wor kshop | G DR Wor kshop on 28 101
Artificial
Intelligence
for the Sunmer
School on Flair
4 Big Data

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Uni versity of 3 Uni versity of 184
Bayr eut h Bayreut h
EMLE 2019 11 EMLE 153
View File




3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Summrer Aneri can 01/ 05/ 2019 31/ 07/ 2019 1
(2018-19) Express
I nternship Sumrer PWC DI AC 01/ 05/ 2019 31/ 07/ 2019 3
(2018-19)
I nternship Suntrer Gti (MM 01/ 05/ 2019 31/ 07/ 2019 4
(2018-19) FPA)
I nternship Summrer PWC Gid 01/ 05/ 2019 31/ 07/ 2019 2
(2018-19)
I nternship Suntrer Experi an 01/ 05/ 2019 31/ 07/ 2019 2
(2018-19)
Internship Summrer Jet 01/ 05/ 2019 31/ 07/ 2019 2
(2018-19) Privil ege
I nternship Sumrer RBI 01/ 05/ 2019 31/ 07/ 2019 5
(2018-19)
I nternship Suntrer CTRPFP 01/ 05/ 2019 31/ 07/ 2019 1
(2018-19)
I nternship Summrer | EG 01/ 05/ 2019 31/ 07/ 2019 1
(2018-19)
I nternship Suntrer Meghr aj 01/ 05/ 2019 31/ 07/ 2019 1
(2018-19) Capi t al
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Programe 2019

Visiting Students
Programis part of
the institute’'s
mandate to reach
out to the larger
acadeni ¢ conmunity,
to foster
i nteractions and
nurture the
capacity of
students to
undert ake research.
(24th May 2019 to
8th July 2019)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Visiting Student 24/ 05/ 2019 The 1 G DR 12




Uni versity of 15/ 05/ 2019 July 1 - Decenber 3
Bayreut h 31, 2019 Senester

EMLE 2019 02/ 02/ 2019 April 1 - August 11
31, 2019 Senester

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
78 29. 54
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful |y 17.11. 03. 000 1995
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45660 Nill 704 Nill 46364 Nill
Books
CD & 940 Nill 4 Nill 944 Nil I

Vi deo

Weedi ng Nill Nill Nill Nill Nill Nill
(hard &

soft)

O hers(s 17514 Nill 182 Nill 17696 Nill
peci fy)

O hers(s 216 Nill 18 Nill 234 Nill
peci fy)

O hers(s 29528 Nill 24 Nill 29552 Ni |l
peci fy)

O hers(s 23889 Nill 2740 Nill 26629 Nill
peci fy)

View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Sengupt a

Lear ni ng Managenent
Syst em

is developed content
Dr. Taniya Chosh PPT, On-line Institutional 01/ 01/ 2019
resource Lear ni ng Managemnent
System
Dr. Rajeswari PPT Institutional 01/ 08/ 2019

Dr. A Ganesh
Kumar

Case studi es,

PPT

Institutional
Lear ni ng Managenent
Syst em

01/ 08/ 2019

Dr. Mani sha Jain

Case studi es,

I nstitutional

01/ 08/ 2019

Lear ni ng Managenent
System

PPT, On-line Lear ni ng Managenent
Syst em
Dr. C. \Veeramani PPT I nstitutional 01/08/ 2019

Chandr asekhar

Lear ni ng Managenent
System

Dr. M H Case studi es, Institutional 01/ 01/ 2019
Sur yanar ayana PPT, On-line Lear ni ng Managenent
resource System
Dr. S PPT I nstitutional 01/ 01/ 2019

Dr. Ashi ma Goyal

Case studi es,
PPT, On-line

resource,

Term

papers G oup
projects Policy
appl i cations and
di scussi ons

Institutional
Lear ni ng Managenent
System

01/ 01/ 2019

System

Dr. KWV Case studies PPT Institutional 01/ 01/ 2019
Ramaswany On-line resource Lear ni ng Managenent
YouTube Worl d System
devel opment
i ndicators of the
wor | d bank
Dr. Bharti Case studies PPT Institutional 01/ 08/ 2019
Nandwani On-line resource Lear ni ng Managenent

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 178 2 56 1 0 150 0




g9

Added 63 0 0 0 0 0 0 50 0

Tot al 241 1 2 56 1 0 1 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
745. 84 621. 36 721. 82 606. 6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Formal procedures have been set up at 1@ DR for maintaining and utilizing
physi cal, academ ¢ and support facilities. The relevant information is al so
avail able on the institutional website. Library Resources: The library
(http://wwv. igidr.ac.in/library-2/) has an excellent collection of books,
journals, and databases in the institutes areas of study and research. For the
effective utilization of its resources and physical facility, the library is
kept open for 16.30 hours a day and 360 days in a year starting from@8.00 am
till 12.30 Mdnight with extended timngs during examtinme. Al the nenbers of
the library have borrowing privileges as per the library rules and get access
to e-resources through canpus network 24x7. It has made available [inks to
online e-journals, e-resources, a list of nonthly additions of books, new
arrivals, e-library, digital library, open index initiative, and catal ogue from
its website, and home page of the library OPAC (http://opac.igidr.ac.in). Al
of the datasets and e-docunments have been given access through E-Library
t hrough the canpus networks. It has al so established a network with different
academ ¢ and research libraries for undertaking resource sharing. For the
upkeep of the physical space, the library undertakes regul ar cl eaning
activities and it is fully air-conditioned with cubicles and W-Fi to provide a
congeni al environnment for library users to study and research. Conputing
Facilities: The web site link for IT facility is http://ww.igidr.ac.in/about-
us/infrastructure/ conputing/ Day to day service of the two nmain Conputer
Centres and IT facilities provided to all adm nistrative staff, faculty and
students are being provided by the Hel pdesk team consisting of technical staff,
coordi nators. The audi o visual equipnent’s are naintained by the concerned
vendors. Trained technicians are depl oyed during the operation of these
equi pment. Support staff also provides training to users on how to use various
IT services like, WFi, conputers, Email and other IT services. Al conputers
and audi o/ vi sual s equi prent are under annual conprehensive mai ntenance.
Quarterly preventive maintenance is being done by the vendors to keep the
conput ers and equi pnent in good working condition. Conputer centre is open 24/7
for users. Class roons and sem nar roons are being utilized by booking and
schedul ing of the sane by the Adnmi n assistance and soffice through software.




Infrastructure Facilities: The |1 d DR has physical and support facilities in the
campus whi ch includes office spaces, residential buildings for faculty and
staff, student hostel, guest house, library, recreation center for indoor

ganmes, outdoor tennis court, classroons, gymmasi um sw nming pool, air
condi tioning systens, and lifts. The institute has a dedicated Estate
Departnment to carry out the necessary nmmintenance activities. The routine
mai nt enance activities and services are carried out through annual contracts
with third party contractors. The mai ntenance conmplaints fromusers are
noni tored through Hel pdesk Ticket platform “Kandhenu”. The infrastructure civil
repair works are schedul ed periodically, based on the review and requirenent.
The painting works of buildings are carried out after periodic tinme as per
Institute policy. Al facilities are accessible to canpus residents. Speci al
systens have been set up for the utilization of Gymand sw mri ng pool
facilities. To access these facilities,

http://www.igidr.ac.infaqar/AQAR2019/Procedures_and_Palicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Stipend to 37 12112000
frominstitution Ph.D./M
Phi | . Students

Fi nanci al Support

from Gt her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 01/ 08/ 2019 101 Facul ty
Preparatory cl ass 22/ 07/ 2019 31 Facul ty
Pr e- pl acenent 07/ 12/ 2019 31 FI CO
Tal k
Pr e- pl acenent 11/10/ 2019 31 I ndi nsi ght
Tal k
Pr e- pl acenent 16/ 10/ 2019 31 PWC DI AC
Tal k
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities




2019

Pre-
pl acenent
assessment

NIl

31

Nill

31

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
10 - PWC 31 31 Ni | Nill Nill
DI AC,
Anmeri can
Express,
UBS, Citi
Bangal or e,
Gti (MM
RPC) ,
Experi an,
Iclc, PWC
Gid,
CRI SI L,
Kpng, G obal
Servi ces,
Bangal ore
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill NI L NI L NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual
11/ 02/ 2019

Sports From
to 12/ 03/ 2019

Institute Level

302




Annual Cul tural Events Institute Level 273
From 15/ 02/ 2019 to
05/ 03/ 2019
M d- Year Sports From Institute Level 136
09/ 09/ 2019 to 18/ 09/ 2019

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 | G DR Nat i onal Nl Ni |l NA Sasm t
Annual
Sports

2019 | G DR Nat i onal Nill Ni Il NA Japneet
Annual Kaur
Sports

2019 | G DR Nat i onal Nl Ni Il NA Dushant /
Annual Venkat esh
Sports

2019 | G DR Nat i onal Nl Ni Tl NA Sasmt/ N
Annual anr at a
Sports

2019 | G DR Nat i onal Nl Ni Tl NA Sasni t
Annual
Sports

2019 | G DR Nat i onal Nl Ni Tl NA Sasmt/P
Annual i yush
Sports

2019 | G DR Nat i onal Nl Nill NA
Annual Debanj al i
Sports

2019 | G DR Nat i onal Nill Nill NA Debanj al
Annual i/Chitra
Sports

2019 | G DR Nat i onal Ni Tl Ni Tl NA Sai fual |
Annual h/ Pi yush
Sports

2019 | G DR Nat i onal Nl Ni Tl NA Pratik
Annual Thakkar
Sports

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Presence of an active Student Council
adm ni strative bodies/commttees of the institution are as foll ows:
IT Systens and O fice Technol ogy 4. Student
5. Student Welfare and Gri evance Commttee 6. Conpl ai nts/ Redressal

Conmi ttee 2.

Li brary 3.

representation of students on acadenic
1. Canteen
Pl acenent
conmittee




for the prevention of Sexual Harassment Alumi natters are under the purview of
the Student Pl acenent Conmttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

No events were organized in the year 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Ph.D Colloquium 2019: IG@DR held its Ph.D. Colloquium (Conversations on
Research (CoRe)) from Novenber 05t h-08th, 2019. The Colloquiumis part of the
Institutes overall nandate to foster excellence in research by stinulating
i nteractions anong young researchers across different academ c institutions. A
total of 20 Ph.D. scholars who are in the advanced stages of their doctora
work were invited to present a paper/chapter fromtheir thesis. Atotal of 5
Ph.D. scholars who are in the initial stages of their Ph.D. were invited to
present an overview of their thesis in poster presentations. 2. Refresher
Training Progranme for Indian Statistical Service Probationary Oficers: |GDR
seeks to contribute to public policy making through training programmes it
conducts for government officials. A significant endeavour in this respect is
the Refresher Training Progranme to the Probationary officers of |ndian
Statistical Service. In the year 2019-20, two programes were conducted at
| G DR, one between January 28, 2019 and February 1, 2019, and the second
bet ween May 6, 2019 and May 24, 2019. The total nunber participants who
benefited fromthe programme were twenty-ni ne. The programmes were held on
canmpus and |G DR faculty were the key resource persons. The | naugural |ecture
for the first training programme was Volatility and Resilience in Indian Gowh
Rates. A wi de range of topics were covered in both training programres which
i ncl uded current econom c |ssues, energy and environnment, Indias energy needs
and the challenge of climate change mitigation, |aw, regulations and threshold
effects of l[abour refornms in India.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent | G DR has a policy of upgrading the
curriculumof its various programmes at
regul ar intervals. Autonony is granted




to faculty to design the course
curriculuminclusive of teaching
| earni ng process and assessnent
nmet hods. New courses are added as per
the feed-back fromthe stake hol ders.
Experts fromthe practicing fields are
appoi nted on the core course revision
committee. The nodifications in the
curricula are approved in the
subsequent academi ¢ council. The
curricula are devel oped for M Sc.
Economics, M Phil and, Ph. D. in
Devel opnent Studies.. Academ c
flexibility is provided and the course
wai ver schene is inplenmented for
deservi ng candi dates through a course
wai ver exam nation. The course on
Direct Reading is mandatory for the
candi dat es t hose who have been granted
wai ver .

Teachi ng and Learni ng

The teaching faculty inplenents
i nnovati ve net hod of teaching-Iearning
process. The learning tools are used by
al nost all faculty nenbers. The
Institute encourages interactive
classes and field based education
practices to devel op application-Ievel
conpet enci es anong the students as well
as the capability to address real tine
probl enms and contenporary situations.
The Exercises and assignnents are given
for devel opi ng anal ytical and probl em
solving abilities of students and test
their know edge base. Incom ng students
are required to enroll in refresher
courses after admi ssion. These courses
are offered prior to curriculum
teaching to make | earners adaptable to
hi gher [ evel |earning.

Exam nati on and Eval uati on

IG DR follows both formative and
summat i ve eval uati on nmethod of
assessnent. The continuous assessnent
hel ps in providing i medi ate feedback
on students’ performance and hel ps
students to nmake course corrections.

The eval uation system assesses al
domai ns of learning viz. cognitive,
psychonot or and affective donmain. The
sem nars, assignments, team projects,
field studies, presentations etc. are
used to assess the conpetencies.
Conducting high I evel theoretical and
applied research in econom cs and
devel opnment studies is one of the core
activities of the Institute. The
teachi ng-1 earning process itself is
based on devel opnent of critica




t hi nki ng, anal ytical skills and conpl ex
probl em sol ving. M Phil. and Ph. D
candi dates are required to undergo

credit courses before the comencenent

of research work. The Institute al so
contributes to capacity building in
research in the country through the
uni que Visiting Scholar and Visiting

St udent programmes under which students

and research fellows of other colleges

and universities are selected through a

conpetitive process to spend a
stipulated tinme at | G DR worKking
closely with faculty.

Research and Devel opnent

Faculty nenbers of the Institute are
t he menbers of different academnic and
pol i cy bodies. Faculty nenbers work on
a w de range of research projects in
whi ch students are involved as research
assi stants. Research assi stantships
provi de students with a higher |evel of
| earni ng experiences. Faculty nenbers
of the Institute teach, undertake
research and supervi se students as well
as are present on various academ c,
policy and industry bodies/comittees.
Research papers of all faculty nmenbers
are published in national and
i nternational peer-reviewed journals of
high repute. G DR al so undert akes
proj ect work and consul t ancy
activities. Projects, both national and
international, worth Rs. 237 | akhs,
have been awarded to the Institute in
the current year

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has excellent
i nfrastructure and | earni ng resources.
The research library of IGDR is highly
appreci ated anongst the HEls. Al
instructional rooms, sem nar halls are
equi pped with ICT. The Institute has
i nternet connectivity of 200MB. The
internet and W-Fi connections are
provided in the library and hostel too.
The library of the Institute has about
80, 000 readi ng vol unmes i ncl udi ng books,
bounded vol unmes, CD, Videos and
journals.

Human Resour ce Managenent

IGDRis a Deened to be University
established by the Reserve Bank of
India in the areas of econom cs and

devel opment studies. The organi zationa
structure of the Institute is designed
keeping in view the statutory
requi renments and vision of the
Institute. The organi zational structure
of |G DR has been set up to optinally




address the acadeni cs and
adm ni strative functions of the
Institute. The Institute has set up
different statutory and functiona
committees. The students, staff and
faculty nenbers of the Institute are
involved in the different conmmttees.
When requi red under the terns of
reference of the commttee, external
st ake hol ders and experts al so
appoi nted on conmittees.

I ndustry Interaction / Coll aboration

IGDRis closely working with
national and internationa
organi sati ons, governnent bodi es and
institutes for nutual benefits.

Col I aborations are built around
academ c research, capacity buil ding,
proj ects and consul tancy. The
institutional capabilities are shared
optimally by way of research, projects,
training. The Institute al so conducts a
series of workshop/ sem nar/conferences
t hroughout the year. Faculty nenbers
are al so encouraged to attend acadenic
events outside the Institute which
i ncl udes national and international
conf er ences/ wor kshops/ sem nars/|ecture
assignnents. |G DR faculties are al so
present in editorial boards of nationa
and international journals of repute.

Adm ssi on of Students

|G DR offers M Sc. Econom cs, M
Phil. and Ph.D. program The admi ssions
are open for candi dates across India
The reservation of seats is followed as
per Government mandate. Need based
schol arships are also granted to
students as per normnms. Adm ssions are
based on performance in an all India
online witten exam nation and in-
person interviews.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

MS (Partially devel oped)

Adm ni stration

HRMS and Payr ol
Recrui t ment (enpl oyee naster,
managenent, projects, payroll and
i ncone tax) Library managenent (Koha
sof tware) Acquisition, Serials,
Menbers, Circul ation, Catal oging,
Reports

(By Jsm software)
Leave

Fi nance and Accounts

Tally ERP 9 and fixed Asset
managenent software Chart of accounts,
Cash and banki ng nodul es, Bal ance
sheet, accounts receivabl es and
payables with Billing and Tax nodul es




Fi xed Asset nanagenent

Student Adm ssion and Support

St udent

I web) Admi ssi on,
Fees managenent,
Managenent .

Host el

life cycl e managenent
(Student office automation software by
Cour se nmanagenent,
and Guest house

Exam nati on

St udent

life cycle nmanagenent
(Student office automation software by
| web software) Exam nation Gading is

done in software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Mthili G NA I nt ernati onal 1038
Soci ety for
Econoni cs
2019 Mthili G NA Canadi an 6416
Econom ¢
Associ ati on
2019 Anuj Bhowm k Working with NA 6585
Co-aut hor Arjit
Sen, Kol kat a
2019 Bharti 14t h Annual NA 20635
Nandwani Conf on
Economic Growth
and Dev. N. Del hi
2019 V. K. Shar ma Thr ee NA 64949
Conf er ences
Del hi, Karnal
and Meer ut
2019 Anuj Bhown k 1 M Kol kat a NA 12378
to neet co-
author Arijit
Sen
2019 Teach at NA 21499
S. Chandr asekhar Wor kshop in
col | aborati on
with Institute
of Dev Studi es,
Kol kat a
2019 V. K. Shar na Il PS N. Del hi NA 46175
and JNU
2019 V. K. Shar ma Anity NA 2000
Uni versity,
Noi da
2019 Sudhakar Tokyo NA 163554
Yedl a I nt er nati onal




Conf

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
staff) staff)

programme programme
organised for | organised for
teaching staff | non-teaching
staff

2019 NI L Trai ni ng Nill 12
on Asset |20/11/2019 [20/11/2019

Managenent
Sof t war e

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Towar ds 28 08/ 11/ 2019 10/ 11/ 2019 3
| mprovi ng
Nutrition
Qutcones in
I ndi a
DSGE 28 06/ 08/ 2019 07/ 08/ 2019 2
Conf erence.

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 3 Ni |l Nill
6.3.5 — Welfare schemes for
Students

Non-teaching

Teaching
Medi cal | nsurance Term Medi cal I nsurance Term 1. Oientation Program
| nsurance Personal | nsurance Personal for bondi ng and
Acci dental |nsurance Acci dental Insurance acclimatization of new
Maternity | eave Paternity |Maternity | eave Paternity students. 2. Periodic
| eave Gratuity PF | eave Gratuity PF wor kshops for inproved
writing, citation

standards, conmuni cati ng
and ot her personal
skills. 3. The Institute
has constituted a
St udents Wl fare and
Gievance Cell which
deals with this matter.
4. Medical insurance for




students. 5. Need-based
schol arshi ps are
avail abl e for Masters
students as per
Institute’s nornms. 6. The
salient feature of the
M Sc. option is the
creation of a SLOWN TRACK
alternative. The student
voluntarily chooses this
alternative after making
an ex-post determ nation
of the difficulty Ievel
of courses.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I ndira Gandhi Institute of Devel opnment Research is registered under Bonbay
Trust Act, 1950 and as per the Act, the accounts shall be audited annually by a
person who is chartered accountant within a neaning of the Chartered
Accountants Act, 1949. Accordingly a Financial Accounts of the Institute is
audited annually by the Statutory Auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Reserve Bank of India 239323642 Contri bution for

nmeeti ng revenue and
capi tal expenditure of
the Institute.

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes | QAC
comm ttee
appoi nted by
| G DR

Admi ni strative Yes Ext er nal Yes | QAC
comm ttee
appoi nted by
| G DR

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NI L

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)




NI L

6.5.4 — Development programmes for support staff (at least three)

a. Training is provided to the support staff on the safety neasures to be taken
during carrying out their duties in the Institute. b. They are provided wth
good and clean uniforms, shoes etc. when they are at work. c. They are
encouraged to participate in the cultural programes |like |Independence day,
Republic Day along with their famly. d. They all are invited for lunch on
behal f of the Institute every year to express our gratitude to themfor their
work. e. 50 of the cost towards their breakfast, snacks and tea is borne by the
I nstitute.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

a. The Post-Doctoral Fellowship (PDF) Programre has been instituted in |G DR as
part of its outreach activities. Its objective is to support high quality
research by scholars with a doctoral degree and an outstandi ng academ ¢ record.
b. EconBuzz, a nmonthly newsletter was initiated by the IGDR library in April
2019 to dissem nate informati on about the Institute’ s research publications
along with information regarding internet resources, fellowships, reports,
articles, etc. It is dissenm nated over email and al so hosted on the |13 DR
website at: http://wwwigidr.ac.in/repec/e-news/archives-page. htmc. Training
programres for governnent officials: Refresher Training Progranme for |ndian
Statistical Service Probationary Oficers

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Ph. D. 05/ 11/ 2019 05/ 11/ 2019 08/ 11/ 2019 44
col I oqui um
CoRe 2019

2019 Trai ni ng 20/ 11/ 2019 20/ 11/ 2019 20/ 11/ 2019 12
on Asset
Managenent
Sof t war e

2019 Refresher 06/ 05/ 2019 06/ 05/ 2019 24/ 05/ 2019 29
Trai ni ng
Pr ogr amre

for Indian

Statistical

Servi ce

Probati onary

Oficers

2019 Wor kshop 02/ 07/ 2019 02/ 07/ 2019 06/ 07/ 2019 56
on
Artificial
Intelligence
for the




Flair 4 Big

Sunmer
School on

Dat a

2019

Devel opnent
Report 2020

I ndi a 2

9/ 11/ 2019

29/ 11/ 2019

30/ 11/ 2019

56

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Sensitization
and Awar eness
Initiative for
prevention and
redressal on
sexual
har assnent of
wonen at
wor kpl ace

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 16/ 01/ 2019 16/ 01/ 2019 38 59

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

such as:

Envi r onnent al

Sol ar
renewabl e energy sources:
was installed by RBI

Percent age of power
5 A project of solar
through a third party contractor during the construction

Consci ousness and Sustainability/Alternate Energy initiatives
requi rement of the University net
power

by the

and water heater system

of Hostel building.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nl
Ranp/ Rai | s Yes Ni |l
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2019 NiTl

1

15/ 08/ 2 1
019

I ndepen NA 155
dence day
Pr ogr amre

2019 29

Nill

04/01/ 2 1
019

January Inflati 155
04, 2019 on,
/Dr. Kush| Qutput
al Bani k Growt h
Chowdhury [and Uncer
, I'ndi an tainty
Statistic
al Instit
ute, Tezp
ur/ I nfl at

i on,

CQut put

G owt h
and Uncer
tainty: A
Regi ne- de
pendent
Anal ysi s
in India.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Graduate Programes

Rul ebook

01/01/ 2019

Thi s docunent contains
i nformation, rules and
regul ati ons pertaining to
M Sc. in Econom cs,

M Phil. and Ph.D. in
Devel opnent St udi es
programes of the
I nstitute.

Bye- | aws

01/01/ 2019

Indira Gandhi Institute
of Devel opment Research
Bye-laws is the witten
rules that control the
internal affairs of an
organi zation. These are
applicable to all the

enpl oyees/ st udents of the
Institute i.e.
faculty/staff, students,
contractual staff, etc.
It serves as the
gui delines and rules for
the functioning of the
organi zati on. These are
the rules drawn up by
IGDRto regulate itself.
The areas covered by the

Bye-l aws are service

rul es, Conduct Rul es,
Leave rul es,




classification of posts,
Contri butory provident
fund rules, LTC Rules,
medi cal Rei nbur sement
Schene, Hostel Rules,

I nt erest subsidy schene
on housing | oan, TA/ DA
Rul es, housing rules and
Gratuity Rules. For
exanple in service rules,
it is defined as who is
the conmpetent authority,
the classification of
enpl oyees in Academ ¢ Non-
Academ c Staff, how
of ficers should be
appoi nted, what is the
criteria for their
sel ection and what are
the rules applicable to

t hem
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 106
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 106
(Flag Hoisting
Cerenony at the
Institute’ s canpus)
| G DR Annual Day 06/ 04/ 2019 06/ 04/ 2019 106
Ganesh Chat urt hi 02/ 09/ 2019 02/ 09/ 2019 106
cel ebration
| G DR Annual 11/ 02/ 2019 12/ 03/ 2019 302
Sports
| G DR Annual 15/ 02/ 2019 05/ 03/ 2019 273
Cul tural Events
2019
Research Ethics 01/ 01/ 2019 31/ 12/ 2019 7
Conmi ttee

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Organic Waste Converter (Conpost machine) is installed in the canmpus 2.
The institute has a Sewerage Treatnment Plant (STP) for recycling of water in
the campus 3. The institute has a Rain Harvesting systemat hostel in the
canpus 4. The institute has Sol ar power systemat hostel in the canpus 5. The
institute is using LED light fittings in the canpus 6. The institute is
mai nt ai ni ng greenery/gardens in the canpus 7. Use of water saving taps in the
hostel roons

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Visiting Students Programe 2019 Applications were invited for the Visiting




Students Program for 2019 which is a part of the Institute’s mandate to reach
out to students outside the Institute, to foster interactions and nurture the
capacity of students to undertake research. Sel ected students were assigned a
Faculty Supervisor to work with for the duration of their visit. The total 12
students joined the programfrom24th May to 8th July 2019. ? Visiting Schol ars
Programme The Visiting Schol ar Progranme (VScP) has been instituted at the
Indira Gandhi Institute of Devel opnent Research (I G DR) as one of its outreach
activities with the objective of supporting research being conducted by Ph.D
scholars and junior faculty nenbers of Colleges and Universities in India.
Total 5 candidates joined the Visiting Schol ars Programe ? Post- Doctora
Fel | owshi p PDF/ Post-Doctoral Contract (PDC) The Post-Doctoral Fell owship
(PDF)/ Post - Doct oral Contract (PDC) Programe has been instituted in |G DR as
part of its outreach activities. Its objective is to support high quality
research by scholars with a doctoral degree and an outstandi ng academ ¢ record.
Post - Doctoral Fellows are independent to pursue their research plan, and are
expected to produce at | east one working paper per year, and give at |east one
sem nar at |1 G DR each year based on the work done by themat |G DR They are
al so encouraged to participate in Institute’ s activities including teaching,
Conf erences and Wrkshops organi zed by the Institute. Total 2 candi dates joi ned
t he Post-Doctoral Fellowship PDF/ Post-Doctoral Contract (PDC)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww igidr.ac.in/agar/AQAR2019/institutional best practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

IG DR institute has been largely successful in naintaining and sustaining over
its lifetime a standard of academ c excellence resulting fromfollow ng the
best practices instituted by and adhered to by nost of the prestigious
institutes in India and the world. For a deened to be university, teaching is
an i nportant conponent of institutes activities. The Institute provides
decentral i zed system for faculty and students which establishes a free
i ntell ectual atnosphere of research ideas. Thrust areas have evolved internally
t hrough brainstorming, with external expert inputs through Acadenic Council
Research Advisory Comm ttees and di scussion neetings. The Institute' s academ c
excel l ence is perhaps best reflected in the diversity and quality of research
emanating fromthe Institute. The research carried out in | d DR spans vari ous
areas including but not limted to Conputational and Theoretical Cenera
Equili brium Industrial Organization, Auction Theory, Macroeconom cs,
Theoretical and Applied M croeconon cs, Devel opnent Econonics, Corporate
Gover nance, Banking and Fi nance, Energy and Environmental Economics, Cinmate
Change, International Finance and Trade, Labor and Enpl oynent, Agricultural
Econoni cs and Food Security, Health and Nutrition, Public Econom cs and Public
Fi nance, Law and Economi es, Labor Econom cs, Transportation Econom cs, Game
Theory, Poverty and Inequality, Indian Econony and a mnyriad other fields.
Resear ch papers by our faculty nmenbers find their rightful place anpong the npst
hi ghly ranked journals, both international as well as national. Ph.D.

Col I oqui um (CoRe) 2019: IG DR held its Ph.D. Colloquium (Conversations on
Research (CoRe)) held from Novenber 05th-08th, 2019. The Col |l oquiumis part of
the Institutes overall mandate to foster excellence in research by stinulating
i nteractions anong young researchers across different academc institutions. A
total of 20 Ph.D. scholars who are in the advanced stages of their doctoral
work were invited to present a paper/chapter fromtheir thesis. Atotal of 5
Ph.D. scholars who are in the initial stages of their Ph.D. were invited to
present an overview of their thesis in poster presentations. Refresher Training




Programe for Indian Statistical Service Probationary Oficers: |IGDR
endeavours to contribute to policy making through training progranmmes it
conducts for government officials. A significant endeavour in this respect is
the Refresher Training Programme to the Probationary officers of Indian
Statistical Service. In the year 2019-20, two programes were conducted at
| G DR, one between January 28, 2019 and February 1, 2019, and the second
bet ween May 6, 2019 and May 24, 2019. The total nunber participants who
benefited fromthe programme were twenty-ni ne. The programes were held on
canmpus and |G DR faculty were the key resource persons. The | naugural |ecture
for the first training programme was Volatility and Resilience in Indian Gowh
Rates. A wi de range of topics were covered in both training programres which
i ncluded current econom c |ssues, energy and environnment, |ndias energy needs
and the challenge of climate change mitigation, |aw, regulations and threshold
effects of l[abour refornms in India.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Exploring the publication of a newsletter of the Institute. The newsletter is
expected to act as a platformto showase acadeni ¢ and non-academ c activities of
the Institute and create synergy between institute activities and those of other
acadeni ci ans, policy nmakers, regulatory bodies and the corporate sector. It is
envi saged that the | G DR newsletter be primarily driven by students representing
the M Sc. and Ph.D. progranmes of the Institute, with faculty nmentors overseeing
its publication. The newsletter can be published online as it will have a greater
reach and will be cost-effective. Open source tools can be enployed for online
di ssem nation of the newsletter. 2. Formally setting up an Alummi Associ ation and
creating an engaged, supportive alumi network through nodern nethods of
comuni cations. The Institute alumi have been a great source of support to
students in terns of creating job opportunities, counselling about career
prospects and providing valuable feedback to the institution. It is expected that
an alumi network will further consolidate alummi support and build an expandi ng
network of the Institute’ s past students. 3. Setting up Enterprise Resource
Pl anning (ERP) at the Institute. ERP is a process used by organi sations to manage
and integrate the inportant parts of their activities. ERP is a conprehensive and
robust system designed to provide autonation solutions to digitize adm nistrative
operations. It is expected that the Institute will benefit from ERP on various
counts such as nonitoring attendance of students and staff, adm ssion and
enrol ment processes, course allotnents, fee paynent and col |l ection, payrol
managenent, hall ticket generation, vehicle tracking facility, tine-table
creation, accreditation procedures, and many nmore. 4. To create digital |earning
platforns at |IGDR As a first step, plans are astride to conduct online
Webi nars. By doing so, the Institute can cut across geographi cal boundaries and
reach out to students, researchers of other academic institutions, as also to the
corporate sector and policy nmakers. For instance, a Whbinar with a di stingui shed
speaker can get w der reach and anyone seeki ng enhancenent of know edge in a
particul ar area of research can i mensely benefit fromparticipating in the
webinars. It hopes that online webinars by IG@DR will create a public good with
great benefits for the targeted audi ence and also help to build acadenic
net wor ks.




